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Problems 

 The Labour Code and the Draft of the Low on prohibition of illegal work 
is the base for decent work development in the country. Lithuania 
meets challenges such us low rate of membership in Trade unions and 
employer’s organizations, little focus on decent work, not balanced 
social dialogue, protecting workers from abusive practices. Statistical 
data shows low average number of members in trade unions and in 
employers organization.  

 It was not agreed on any tripartite sectoral or regional agreement in LT. 
The number of collective agreements in LT is least in European level. 

 Low understanding of decent work agenda and integration of its 
strategic objectives in Jonava region is coursed by gap of knowledge 
and capacities of social partners on social dialogue, there are no 
established tripartite social dialogue structures in the region, lack of 
information for society on decent work and tripartite s ocial dialogue. 





The strategic objective of the Project 

is to develop tripartite dialogue 

structures in order to improve social 

partnership in Jonava region 



 

 

Activities 

 
 Development of research on problems and needs/interests of social partners on decent work 

andsocial dialogue in Jonava region. By research recommendations on improving the social 
dialogue inJonava region and implementing principles of decent work will be performed. 

 Organizing training for social partners on social dialogue and decent work. 2 days training on 
socialdialogue and decent work topics will be organized for members of stakeholders. 

 Transferring national and international social dialogue know-how for social partners in Jonava 
region.The study visits will be organized: (1) to other regions in LT meeting tripartite 
committees; (2) to Norway for meeting and discussing with Norwegian trade unions.  

 Dissemination of principles of decent work agenda and project results for groups of interests. 
Measures: informational seminar, final conference of the project, creation of website of project; 
the reports for local TV. 

 Establishment of Tripartite committee. The Tripartite Committee will be established as non 
profit organization and will work closely with Council of Jonava District Municipality. 

 Organizing negotiations for tripartite social dialogue and tripartite regional agreement on decent 
work and social dialogue in Jonava region. The 4 round tables will be organized by partners in 
the region. The draft of regional collective agreement for tripartite social dialogue will be 
prepared. 




